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Section | Use of English
Directions: Read the following text. Choose the best word(s) for each numbered blank and
mark A, B, C or D on ANSWER SHEET 1. (10 points)
Given the advantages of electronic money, you might think that we would move quickly to
the cashless society in which all payments are made electronically. 1, atrue
cashless society is probably not around the corner. Indeed, predictions of such a society
have been 2 for two decades but have not yet come to fruition. For example,
Business Week predicted in 1975 that electronic means of payment “would soon
revolutionizethevery 3 of money itself,”onlyto 4 itself several years later.
Why has the movement to a cashless societybeenso 5 in coming?
Although e-money might be more convenient and may be more efficient than a payments
system based on paper, several factors work 6 the disappearance of the paper
system. First, itisvery 7 to set up the computer, card reader, and
telecommunications networks necessary to make electronic moneythe 8  form of
payment. Second, paper checks have the advantage thatthey 9 receipts,
something that many consumers are unwillingto 10 . Third, the use of paper
checks gives consumers several days of "float"-it takes several days ___ 11 acheck is
cashed andfundsare 12 from the issuer's account, which means that the writer of
the check can earn interest on the funds in the meantime. __ 13 electronic payments
are immediate, they eliminate the float for the consumer. Fourth, electronic means of
payment 14 security and privacy concerns. We often hear media reports that an
unauthorized hacker has been able to access a computer database and to alter
information ___ 15 there.
Because thisisnotan 16 occurrence, unscrupulous persons might be able to
access bank accounts in electronic payments systems and ___ 17 funds by moving
them from someone else’s accounts into theirown. The 18  of this type of fraud is
no easy task, and a whole new field of computer science has developedto 19
security issues. A further concern is that the use of electronic means of payment leaves an
electronic 20 that contains a large amount of personal data on buying habits.
There are worries that government, employers, and marketers might be able to access
these data, thereby encroaching on our privacy.
1. [A] However [B] Moreover [C] Therefore [D] Otherwise
2. [A] off [B] back [C] over [D] around
3. [A] power [B] concept [C] history [D] role
4. [A] reward [B] resist [C] resume [D] reverse
5. [A] silent [B] sudden [C] slow [D] steady
6. [A] for [B] against [C]with [D] on
7. [A] imaginative [B] expensive [C] sensitive [D] productive
8. [A] similar [B] original [C] temporary [D] dominant
9. [A] collect [B] provide [C] copy [D] print
10. [A] give up [B] take over [C] bring back [D] pass down
11. [A] before [B] after [C] since [D] when
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12. [A] kept [B] borrowed [C] released [D] withdrawn
13. [A] Unless [B] Until [C] Because [D] Though
14. [A] hide [B] express [C] raise [D]ease
15. [A] analyzed [B] shared [C] stored [D] displayed
16. [A] unsafe [B] unnatural [C] uncommon [D] unclear
17. [A] steal [B] choose [C] benefit [D] return
18. [A] consideration [B] prevention [C] manipulation [D] justification
19. [A] cope with [B] fight against [C] adapt to [D] call for
20. [A] chunk [B] chip [C] path [D] trail
TETE P JE O S AL

Text 1

In an essay, entitled “Making It in America,” in the latest issue of The Atlantic, the
author Adam Davidson relates a joke from cotton country about just how much a modern
textile mill has been automated: The average mill has only two employees today, “a man
and a dog. The man is there to feed the dog, and the dog is there to keep the man away
from the machines. ”

Davidson’s article is one of a number of pieces that have recently appeared making
the point that the reason we have such stubbornly high unemployment and sagging
middle-class incomes today is largely because of the big drop in demand because of the
Great Recession, but it is also because of the quantum advances in both globalization and
the information technology revolution, which are more rapidly than ever replacing labor
with machines or foreign workers.

In the past, workers with average skills, doing an average job, could earn an average
lifestyle. But, today, average is officially over. Being average just won'’t earn you what it
used to. It can’t when so many more employers have so much more access to so much
more above average cheap foreign labor, cheap robotics, cheap software, cheap
automation and cheap genius. Therefore, everyone needs to find their extra — their
unique value contribution that makes them stand out in whatever is their field of
employment. Average is over.

Yes, new technology has been eating jobs forever, and always will. As they say, if
horses could have voted, there never would have been cars. But there’s been an
acceleration. As Davidson notes, “In the 10 years ending in 2009, [U.S.] factories shed
workers so fast that they erased almost all the gains of the previous 70 years; roughly one
out of every three manufacturing jobs — about 6 million in total — disappeared. ”

And you ain’t seen nothin’ yet. Last April, Annie Lowrey of Slate wrote about a
start-up called“E la Carte” that is out to shrink the need for waiters and waitresses: The
company “has produced a kind of souped-up iPad that lets you order and pay right at your
table. The brainchild of a bunch of M.L.T. engineers, the nifty invention, known as the
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Presto, might be found at a restaurant near you soon. ... You select what you want to eat
and add items to a cart. Depending on the restaurant’s preferences, the console could
show you nutritional information, ingredients lists and photographs. You can make special
requests, like ‘dressing on the side’ or ‘quintuple bacon.” When you’re done, the order
zings over to the kitchen, and the Presto tells you how long it will take for your items to
come out. ... Bored with your companions? Play games on the machine. When you're
through with your meal, you pay on the console, splitting the bill item by item if you wish
and paying however you want. And you can have your receipt e-mailed to you. ... Each
console goes for $100 per month. If a restaurant serves meals eight hours a day, seven
days a week, it works out to 42 cents per hour per table — making the Presto cheaper
than even the very cheapest waiter. ”

What the iPad won’t do in an above average way a Chinese worker will. Consider this
paragraph from Sunday’s terrific article in The Times by Charles Duhigg and Keith
Bradsher about why Apple does so much of its manufacturing in China: “Apple had
redesigned the iPhone’s screen at the last minute, forcing an assembly-line overhaul.
New screens began arriving at the [Chinese] plant near midnight. A foreman immediately
roused 8,000 workers inside the company’s dormitories, according to the executive. Each
employee was given a biscuit and a cup of tea, guided to a workstation and within half an
hour started a 12-hour shift fitting glass screens into beveled frames. Within 96 hours, the
plant was producing over 10,000 iPhones a day. ‘The speed and flexibility is breathtaking,’
the executive said. ‘There’s no American plant that can match that.’ ”

And automation is not just coming to manufacturing, explains Curtis Carlson, the
chief executive of SRI International, a Silicon Valley idea lab that invented the Apple
iPhone program known as Siri, the digital personal assistant. “Siri is the beginning of a
huge transformation in how we interact with banks, insurance companies, retail stores,
health care providers, information retrieval services and product services. ”

There will always be change — new jobs, new products, new services. But the one
thing we know for sure is that with each advance in globalization and the I.T. revolution,
the best jobs will require workers to have more and better education to make themselves
above average. Here are the latest unemployment rates from the Bureau of Labor
Statistics for Americans over 25 years old: those with less than a high school degree, 13.8
percent; those with a high school degree and no college, 8.7 percent; those with some
college or associate degree, 7.7 percent; and those with bachelor’s degree or higher, 4.1
percent.

In a world where average is officially over, there are many things we need to do to
buttress employment, but nothing would be more important than passing some kind of G.I.
Bill for the 21st century that ensures that every American has access to post-high school
education.

<34k % (Adam Davidson) (FESREHE) — IR B R AM R XA — DL, WA
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Text 2

Imagine a new immigration policy

A century ago, the immigrants from across the Atlantic included settlers and
sojourners. Along with the many folks looking to make a permanent home in the United
States came those who had no intention to stay, and who would make some money and
then go home. Between 1908 and 1915, about 7 million people arrived while about 2
million departed. About a quarter of all Italian immigrants, for example, eventually returned
to Italy for good. They even had an affectionate nickname, "uccelli di passaggio," birds of
passage.

Today, we are much more rigid about immigrants. We divide newcomers into two
categories: legal or illegal, good or bad. We hail them as Americans in the making, or
brand them as aliens fit for deportation. That framework has contributed mightily to our
broken immigration system and the long political paralysis over how to fix it.

We don"t need more categories, but we need to change the way we think about
categories. We need to look beyond strict definitions of legal and illegal. To start, we can
recognize the new birds of passage, those living and thriving in the gray areas. We might
then begin to solve our immigration challenges.

Crop pickers, violinists, construction workers, entrepreneurs, engineers, home
health-care aides and particle physicists are among today"s birds of passage. They are
energetic participants in a global economy driven by the flow of work, money and ideas.
They prefer to come and go as opportunity calls them. They can manage to have a job in
one place and a family in another.

With or without permission, they straddle laws, jurisdictions and identities with ease.
We need them to imagine the United States as a place where they can be productive for a
while without committing themselves to staying forever. We need them to feel that home
can be both here and there and that they can belong to two nations honorably.

Imagine life with a radically different immigration policy: The Jamaican woman who
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came as a visitor and was looking after your aunt until she died could try living in Canada
for a while. You could eventually ask her to come back to care for your mother.

The Indian software developer could take some of his Silicon Valley earnings home to
join friends in a little start-up, knowing that he could always work in California again. Or
the Mexican laborer who busts his back on a Wisconsin dairy farm for wages that keep
milk cheap would come and go as needed because he could decide which dairy to work
for, and a bi-national bank program was helping him save money to build a better life for
his kids in Mexico.

Accommodating this new world of people in motion will require new attitudes on both
sides of the immigration battle. Looking beyond the culture war logic of right or wrong
means opening up the middle ground and understanding that managing immigration today
requires multiple paths and multiple outcomes, including some that are not easy to
accomplish legally in the existing system.

A new system that encourages both sojourners and settlers would not only help
ensure that our society receives the human resources it will need in the future, it also
could have an added benefit: Changing the rigid framework might help us resolve the
status of the estimated 11 million unauthorized migrants who are our shared legacy of
policy failures.

Currently, we do not do gray zones well. Hundreds of thousands of people slosh around
in indeterminate status because they"re caught in bureaucratic limbo or because they
have been granted temporary stays that are repeatedly extended. President Barack
Obama created a paler shade of gray this summer by exercising prosecutorial discretion
not to deport some young people who were brought to this country illegally as children.
But these are exceptions, not rules.

The basic mechanism for legal immigration today, apart from the special category of
refugee, is the legal permanent resident visa, or green card. Most recipients are people
sponsored by close relatives who live in the United States. As the name implies, this
mechanism is designed for immigrants who are settling down. The visa can be revoked if
the holder does not show "intent to remain" by not maintaining a U.S. address, going
abroad to work full time or just traveling indefinitely. Legal residents are assumed to be on
their way to becoming Americans, physically, culturally and legally. After five years of living
here, they become eligible for citizenship and a chance to gain voting rights and full
access to the social safety net.

This is a fine way to deal with people who arrive with deep connections to the country
and who resolve to stay. That can and should be most immigrants. But this mechanism
has two problems: The nation is not prepared to offer citizenship to every migrant who is
offered a job. And not everyone who comes here wants to stay forever.
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It may have once made sense to think of immigrants as sodbusters who were coming
to settle empty spaces. But that antique reasoning does not apply when the country is
looking at a long, steep race to remain competitive in the world economy, particularly not
when innovation and entrepreneurship are supposed to be our comparative advantage. To
succeed, we need modern birds of passage.

The challenges differ depending on whether you are looking at the high end of the
skills spectrum, the information workers or at low-skilled laborers.

A frequent proposal for highly skilled workers comes with the slogan, "Staple a green
card to the diploma." That is supposed to ensure that a greater share of brainy
international students remain in the United States after earning degrees in science and
technology. But what if they are not ready for

a long-term commitment? No one would suggest that investment capital or design
processes need to reside permanently in one nation. Talent today yearns to be equally
mobile. Rather than try to oblige smart young people from abroad to stay here, we should
allow them to think of the United States as a place where they can always return, a place
where they will spend part, not all, of their lives, one of several places where they can live
and work and invest.

Temporary-worker programs are a conventional approach to meeting low-skilled labor
needs without illegal immigration. That"s what President George W. Bush proposed in
2004, saying the government should "match willing foreign workers with willing American
employers." An immigrant comes to do a particular job for a limited period of time and then
goes home. But such programs risk replacing one kind of rigidity with another. The
relatively small programs currently in place don"t manage the matchmaking very well.

Competing domestic workers need to be protected, as do the migrant workers, and
the process must be nimble enough to meet labor market demand. Nobody really has
pulled that off, and there is no reason to believe it can be done on a grand scale. Rather
than trying to link specific migrants to specific jobs, different types of temporary work visas
could be pegged to industries, to places or to time periods. You could get an engineering
visa, not only a visa to work at Intel.

Both short-term visas and permanent residence need to be part of the mix, but they
are not the whole answer. Another valuable tool is the provisional visa, which Australia
uses as a kind of intermediary stage in which temporary immigrants spend several years
before becoming eligible for permanent residency. The U.S. system practically obliges
visitors to spend time here without authorization when they'"ve married a citizen, gotten a
job or done something else that qualifies them to stay legally.

We also could borrow from Europe and create long-term permission to reside for
certain migrants that is contingent on simply being employed, not on having a specific job.
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And, legislation could loosen the definitions of permanent residency so that migrants
could gain a lifetime right to live and work in the United States without having to be here
(and pay taxes here) more or less continuously .

The idea that newcomers are either saints or sinners is not written indelibly either in
our hearts or in our laws. As the size of the unauthorized population has grown over the
past 20 years or so, the political response has dictated seeing immigration policy through
the stark lens of law enforcement:

Whom do we lock up, kick out, fence off? Prominent politicians of both parties,
including both presidential candidates, have engaged in macho one-upmanship when it
comes to immigration. So, President Obama broke records for deportations. Mitt Romney,
meanwhile, vows to break records for border security. Breaking out of the either/or
mentality opens up many avenues for managing future immigration. It could also help
break the stalemate over the current population of unauthorized migrants. No election
result will produce a Congress that offers a path to citizenship for everybody, but there is
no support for total deportation, either.

If we accept that there are spaces between legal and illegal, then options multiply.

Citizenship could be an eventual outcome for most, not all, people here illegally, but
everyone would get some kind of papers, and we can engineer a way for people to work
their way from one status to another. The newly arrived and least attached could be
granted status for a limited time and receive help with returning to their home countries.
Others might be offered life-long privileges to live and work here, but not citizenship. We"d
give the fullest welcome to those with homes, children or long time jobs.

By insisting that immigrants are either Americans or aliens, we make it harder for
some good folks to come and we oblige others to stay for the wrong reasons. Worse, we
ensure that there will always be people living among us who are outside the law, and that
is not good for them or us.

Text 3

Beyond the Blink

When the Supreme Court announced its decision on the Affordable Care Act last
month, the media went wild. The rush to judgment took seconds. CNN and Fox News
initially described the decision incorrectly, saying five justices had struck down the law.
Even after corrections, the snap analysis that followed wasn’t very helpful. The multipart
decision is complex, and its ramifications will take months or even years to understand.

The blink response to this case is only the latest example of a troubling increase in
the speed of our reactions. E-mail, social media and the 24-hour news cycle are
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informational amphetamines, a cocktail of pills that we pop at an increasingly fast pace —
and that lead us to make mistaken split-second decisions. Economists label the problem
“present bias”: we are vulnerable to fast, salient stimulation.

Fortunately, there is an antidote: the conscious pause. Scientists have found that
although we are prone to snap overreactions, if we take a moment and think about how
we are likely to react, we can reduce or even eliminate the negative effects of our quick,
hard-wired responses.

For example, countless studies have shown that physicians’ immediate, unconscious
reactions to racial minorities lead them to undertreat black patients. In one study
published in the Journal of General Internal Medicine in 2007, researchers asked several
hundred doctors about a hypothetical 50-year-old male patient who showed up with chest
pain. The researchers gave the doctors a photograph of the man, randomly varying his
race. Half saw him as white; half saw him as black.

Sure enough, although the doctors insisted they were not racially biased, they were
more likely to prescribe thrombolysis, an anti-blood-clotting procedure, for the white
patient, while giving the black patient a less-aggressive prescription. The doctors didn’t
appear racist, yet their unconscious snap reactions led them to treat blacks differently —
the very definition of racism.

However, about one in four of the doctors guessed that the study was designed to
test racial bias. They stopped for a moment and considered how they might react
differently depending on race. The researchers found that this “aware” subgroup did not
treat patients differently. Once they paused to consider whether race was an issue, race
was no longer an issue-

Snap decisions can be important defense mechanisms; if we are judging whether
someone is dangerous, our brains and bodies are hard-wired to react very quickly, within
milliseconds. But we need more time to assess other factors. To accurately tell whether
someone is sociable, studies show, we need at least a minute, preferably five. It takes a
while to judge complex aspects of personality, like neuroticism or open-mindedness. If we
need to understand how nine justices resolved a difficult legal issue, we need even more
time.

But snap decisions in reaction to rapid, even subliminal stimuli aren’t exclusive to the
interpersonal realm. Sanford DeVoe and Chen-Bo Zhong, psychologists at the University
of Toronto, found that viewing a fast-food logo for just a few milliseconds primes us to read
20 percent faster, even though reading has little to do with eating. We unconsciously
associate fast food with speed and impatience and carry those impulses into whatever
else we’re doing. Subjects exposed to fast-food flashes also tend to think a musical piece
lasts too long.
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Yet we can reverse such influences. If we know we will overreact to consumer
products or housing options when we see a happy face (one reason good sales
representatives and real estate agents are always smiling), we can take a moment
before buying. If we know female job screeners are more likely to reject attractive female
applicants, as a study by the economists Bradley Ruffle and Ze’ev Shtudiner shows, we
can help screeners understand their biases — or hire outside screeners.

John Gottman, the marriage guru made famous in Malcolm Gladwell’'s best-selling
book “Blink,” explains that we quickly “thin slice” information reliably only after we ground
such snap reactions in “thick sliced” long-term study. When Dr. Gottman really wants to
assess whether a couple will stay together, he invites them to his island retreat for a much
longer evaluation: two days, not two seconds.

Our ability to mute our hard-wired reactions by pausing is what differentiates us from
animals: primates and dogs can think about the future only intermittently or for a few
minutes. But historically we have spent about 12 percent of our days contemplating the
longer term.

The beginning of summer is supposed to be the time for us to slow down and take a
breath. Go to the beach with a few books. Spend downtime with family. Tune out. But
instead of jumping into the swimming pool, we have leapt into a whirlpool of news.

Still, although technology might change the way we react, it hasn’t changed our
nature. We still have the imaginative capacity to rise above temptation and reverse the
high-speed trend. There are a couple of summer months left, and no time to waste.

Frank Partnoy is a law professor at the University of San Diego and the author of
“Wait: The Art and Science of Delay. ”

Text 4

Scientists have found that although we are prone to snap overreactions, if we take a
moment and think about how we are likely to react, we can reduce or even eliminate the
negative effects of our quick, hard-wired responses.

46. 9575 —FIF

| can pick a date from the past 53 years and know instantly where | was, what
happened in the news and even the day of the week, I've been able to do this, since | was
four.

| never feel overwhelmed with the amount of information my brain absorbs. My mind
seems to be able to cope and the information is stored away neatly. When | think of a sad
memory. | do what everybody does-try to put it to one side. | don’t think it's harder for me
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just because my memory is clearer. Powerful memory doesn’t make my emotions any
more acute or vivid. | can recall the day my grandfather died and the sadness | felt when
we went to the hospital the day before. | also remember that the musical play Hair opened
on Broodway on the same day-they both just pop into my mind in the same way-.

47 Writing suppose your class is to hold a charity sale for kids in need of help. write
your classmates an email to

1) inform them about the details and

2)encourage them to participate 100 words use LiMing.Don"t write your address.
48 Write an essay based on the following chart in your writing, you should
(1)interpret the chart ,and

(2)give your comments

You should write about 150 words.
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CAgHT Y A FIBRIR B R R R A2 OG- b A) 3 BIAE G s A 7 AR s, BPHE) M3 4
i AR Z AL o B AR X AN L1, 43 %0 productive AXT, 55 R4 27 5 1) A 2 HERE
T R LTI expensive, ARG IR BIRE SA A AEE, imaginative, =R
M. & TAER I sensitive, BERBURN . K200 WABIEHE % B.

8. [% %] D(dominant)

Cfgt ] Mg e a) R SRR Mo A7 AN Emisr N, C, D
e LLEUE U, BEGALENEE, P& S ERMAR, CRCHA X =B R D ik
Wi, A. similar L B. original JRAAHT, HEH), ZA A

9. [% 21 B (provide)

LAt ARFSC BRSO RERS WS, IR A SO AP A L — KA 35, AL collect 1
LU, C. copy ZENHE, D. print 3T EPUHEERFNSEBRATE A FF & MiZ%/E B. provide $2
PEfiedE

10. [ %] A (give up)

LAt Y %308 501 1) B8 £ B 0K something, 548 E 30 advantage, 4505 52 2257
fTRe R gt x — 35, & R A ARG . AL ARSI FI 3R SR A BE A2 B.
take over #, tAEE R C. bring back Z [k, D. pass down 1£i% . i AT & . A. give
up JBE— RS, FFEIEER, NIEWRER.

1. [& %] A (before)

CdT Y X LG A A e I IR RN o )78 R SR i i < 2 i A R
JUR, &A= R before, H'E =WHATFE -

12. [%%] D (withdrawn)

[t ] X B AR o TR SCR) 7R St R AU K P LR EL”,
withdraw A 423, BUR IR, X BRFR40 M WERATIK P A d U O IE S & .

13. [% %] C (Because)

Uit ] 1X B A 2w R H o IR SCRT BUE 2 Ja I AN 0) FE R 8 EAE e
IR &R, “BEAHRTF AR R, BT 7% P 0. A& H4 C because
ALLRHAR, HAL =T A RERE R, WMEEAN C.

14. [%%] C(raise)

CARHTY X BB (P2 2R b LA S R SGE L%, [A] hide “Faji, BREE”, [B]
express “Fik, FIir”, [Clraise ‘%, #5, 51K”, [D]ease “Viit, ZA”, PYAEIAH
BeAfll concerns HRAEHCH) A A raise, #UIERHE R A[CI.

15. [% %] C.(stored)

el
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[ 4] XH)PE T an unauthorized hacker has been able to access a computer
database and to alter information there. “— & & N2 L 04 122 I HLBE 4
_ (EENIEAETE BT R AR AR, L information @ it A7 7E HRUI K R
RUEENS

16. [%2%] C.(uncommon)

[Agh ] Bhiis & —stE . 2% FT7E ) The fact that this is not an__16_occurrence
means that...”d! this 54X E 30 that RS A2, B2 fE 0% 3R B i 540 2 A B e i A7
115 .. Ktk not an_16_occurrence BiiZREAILX —47 NIRHIE, 11 L 3CHEE]“We often
hear media reports that...”, (] often 12 XX — 1T NIHFEMRE, B not
an__occurrence 55T often )5 3, XfELikmi, KA C &L uncommon 54, WAEEAN
GRS

17. [% %] A (steal)

[igEt ] Adsh D8 E S, TR T LA H, 152 dishonest persons, Jf
I JE IR P, T RAME R N B SRR AR, R A steal fFE R, 18X L
318, BONIETAE SR

18. [% %] B.(prevention)

et Y SCE B fa— BoE AR LA 2 07 s S — AN 251 g 22 RN FA 1] .
BT RMIFIBREX NG . S T AR B0 X PR VER_18_ 4adE 55, 1 H— A
) LD AR 22 AT EAE T ok _ 19 e 4l . "I, AR RIS R A R R Ri%T . 18 4%
5 19 SR FTE N FiE = E A% 800 . IR, 18 2% H BBk prevention, B[P 1EIX
FRVEAT MR EFHAES S, 10 C &I manipulation 2 “E 071 = ., D I justification
NRRE, AERA...AEE, WA AEE

19. [% %] A.(cope with)

gt IS A RE[R] 18 4%, Bk A b B, ok = LT, A A i%I0 cope with

Hid. B ikl fight against &y w4, K", 1M FEHZ security issues, HIELAFF&.
20. [% 2] D.(trail)

Ut ] b2 pre )3t A A 207 U S — A0, BB N__20_, 4%
JEE TR AR T SN, BE S REN ANHERE . wiEnl, RA trail f5, BAYR
7. B W MG X B AE, CEASH — TPk, (BB DINE, REHENEE,
HONIERE 5

Section |l Reading Comprehension
Part A

Text 1

21. [ZKT A

Cfghr] 56— BUE —ATHR RS R KT8 Hshb RN, J5—a BARuii 1750
MINZE: L) PR AEHNAN, — A, AR TAEEMS, M T/ELENES, KR
T LT ETA AR TAEER A HHLAS B 3l 5E B« R, SXANFETE 2 FH R U B AR D 1y,
Wk A

22. [%4%X1D

AR Y S5 S0 8, i /TR 28 3 B, ZEAR O — N R, — AR,
PATE SemT LLE A B E 28 =B, 28 =B i )5 — )1 “Therefore, everyone needs to
find their extra-their unique value contribution that makes them stand out in whatever is
their field of employment.” & B2 “(Flitt, A N# R 26 S OOME, 515 AR E se
W LEARAI/E S B R EIRE . 7, AR, #TH “to be a successful
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employee” 5 5 = B i J5 —AJ16 () “that makes them stand out in whatever is their field
of employment™;& [F] L &1, “everyone needs to find their extra-their unique value
contribution”5 D #E75 41 f]“contribute something unique” & 7] & e, Frbl D LI EHi.
A, B AMEDS S = B IR s AR, . Cakmis 5 =B
—. CAIE R, A2 “But today ,average is officially over.”, =B & BI04,
HE—BARTPAT T 7
23. [%%18B

gt ] AR 2 7 2025 DU B, 2f—7%) technology has been eating jobs (£ AR f# T.
VERL 2l ) e 7 IZ B 32 & TARYE BT quotation —ia], FRATTE: 3 515 B A “shed
workers (fi# & . \)". “roughly one out of every three manufacturing jobs-about 6 million in
total -disappeared (K% 1/3 {)F LA™ TAENLZH S, Hit 6 B 3)", ATHERTH B &I,

24, [%%]1B

[AaHT Y 405 5. M4 8T reduce unemployment /b Jcl,  A] LLSE A7 31 30 & i i
— B, BT 52 IR support employment” {2k, 11 T F ik “the most
important” 5 3 % “nothing would be more important than”#Hx N, $i H i mlily B = 55 ) 2
WA RAT GBIl SR LR R NAT 152 s S5 20 B BCH], 1811 C 52 W&, BMUER. A
TUINIEAS SRS, C Difiet &5t aakil, BRI, #HFR. D DU T, Hig
JCENAT A, (AL SR H I SEBR 2N TIRBE R, Motk

25. [%%]1C

[AEMT] 2R £ B RS, FEEEFANRE LR ANRESE B KRBT W
M ERIKEE KRS, BB K 2R Rt b R TR L B 5IFEE—A—
FIPEAS 51 LI —WZETE, 457R 1 RHGEHE 8 AT R EEm o 28— = Bo BHE I8 51 1T
I EAM KPR, I O TR g IR AR S, wARA 5 2 AR, Rty 5
T T S SR (extra-unique value contribution). %5 DY B a2 51 T R A Akt i
CHIEE KT, A ik E Sl H (to have more and better education to make
themselves above average). fix/i—E B3/, average is officially over. HIILFAI A, 4=
L—HABSRKX —ZUFELREIT, X—FLBAeL, FrlEfHE RN C.

Text 2
26. [%%] C (stay in a foreign temporarily)

Uit Y a AR, R8T, B/ef B HmBORA). fEiXA)H, birds of passage
FE T — A /4 (KRR RIRFR, i1 RESREEAE T — Bt A, (R ZaE 2k [E]
EAHR. AT AR E B E A, (R RERAN SRS KENBR, X2 —
HZZATHE L, 4> birds of passage A RER H A &AMk, FHAERR T RIUEME.
B Ui 5B ARE, D WU RIEA.

27. [%%] C (should be adopted to meet challenges)

I g A Do A 0 o AR AR R T, L A BB — B G BE WT e 2 )., but we need
to change the way we think about categories. We need to look beyond stick definitions of
legal and illegal. To start, we can recognize the new birds of passage, ...We might then
begin to solve our immigration challenges.” K & “FA T 75 2 OB K2 55T 43 28 1 S5 7
3, T EVEANARIE ARG BRI o B SeRIN R R R AFEAE, SR AR PR RS Il 5L i I PPk
. "C Wi Eas 7L B, AT FESCEEATT. By D W SCHAREE K.

28. [%%] D (the freedom to stay and leave)

LA Yo Sl =7 f o AR BT, T 5 7 380 26 = B o fif L S BEE /E T X6 “They prefer to come

and go as opportunity calls them .They can manage to have a job in one place and a
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family in another.” K EZ&“MAIREN. &, KEBW. AT UAE— N5k, 55—
AT RS SRR TAENL S, TIAET TAEH A, D DX A) S8 n s FENERG . A I
SRR ST T AR, W51 0 8 A% R AN A2 R B &4k (financial incentives),
A TAEN SR AR & . B TESCHH R Ko C Wi i regular jobs(— & TAF)7ESC AR
Joo AR S D i i

29. [%%] C (with legal tolerance)

CAEHT Y AERLA R . AR, PERLRIEE B, I B R EE =, AT
(CEE)NAZEFE X LR 1 R E VAR B H, /EEBERNINZ “Looking beyond the
culture war logic of right or wrong means opening up the middle ground and
understanding that managing immigration today requires multiple paths and multiple
outcomes. Including some that are not easy to accomplish legally in the existing system”,
KERBATN AL REEM TR b2 4, EIER R, 785 BIRES 4
BREHERTELSMET, NS 2RISR, RERIASE RAE R THERTBIR
MM 1), W52 1 C T 1 tolerance /2 %) multiple paths and multiple outcomes
M. Ay B Al D JAESCHAR$E K

30. [%4% 1 D (legal or illegal: big mistake)

Ut ] £ 8 RS, SCE 5 ZBUOE AR B A TR Ry P 6. Sk AN
AEBRR, FNEE VN BAIA T E R IR T-E75 5 A GIEIZFE M 1 E 7, X B 1A
GEMAGIEM BN TR R KRN . 7o, CERGE— B G — A BAEE AT 1)
o BAR R A T Bk K SE I — SE S s B A b B, NSRRI SIS
TR RN ok D(EEEARE: KEiR). A TURBEEHRF N2
MR, WS T CEEE. BAIC UL risk(KE), CHIFERIEK, WMEXEXE.

Text 3
31. [% %] [D] predetermine the accuracy of our judgment

Ut Y . AT pg R R e AR BT I I e L 7 SO — B E
U SRFRATEE MM S B2 BTAE RO LIS TR I, T8 K 2 el b FL 28 W B AT T Bt 5 S e 7 R
FIBATRIE AR, 2 B ERAT TS o s BT AE RIS TR) g 1 FRATT R g a1tk . SO0 — B —
GRS A B IEERER. £ A0 But X—54mEnsl S, NiZE S FELERE
B, B, AT EE 2 R ERITFAE AR EE R . "TABRME = a1, R 2
PR HEABIEMRE R, JUHZE =AHTH i accurately” —ial. %11 D H R IA 7] s
Vg T A ERR I, HEAh, IR T i “accuracy” N“accurately ") [FlR I, #UbI N IE
T 5o 16T A RIX WL H B ST & B AE T AT, AR SO SR ABME S5 18 15T Bk
B R R S B () S 4 7, R T AR AT IR T C “HGR TS I B B, 5 FSCARFE, )
HERR

32. [% %] [A] can be associative

CAEATY 407058 T[] R 2 A TR T DB AR IR S SO BE R e & R,
HH AT ¥ “fast-food logo™ AT AT L A7 1 258 =Bt o 5 Bt AL 3 A BR G R AN AT 2612
g, HEBOPREU 7, A ABUE S R e R R AR T ANPRCRIGHE N . SR
A YENAT TR R TR ) B S LG — MR S R . N — AR TR A AR R
Hhi(unconsciously ) “TRE" 5 FI“ O 2 B R TE—#E, H IR LRI 1T 8. A T E
TRABRRIER, B, POV R 5 8, D2V KRE T, B JlveE LR
B, SECEEMR, . CURERMBRN, FOORIEN, HExR. D ke RAmann,
HIECE BT, Bk

33. [% %] [C] think before we act
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Ut TRl JeB Tt G fe thog piris R Ksgmd, JATRT A 7,
R R 5 A 28 55 DU B o 555 DY B o A 511 1 W JBAT I 2 i B e e e i, 35—
TR U RBAT 20 B i B s 7 JE A L SN, Bl T AT CAFE I SE 2 BT SE % — &
U7 AT BB RATTRAZAEAT B 2 B S8 A5 SR B S s, PRI £ 5 5€ Co HoAth kTt
A TRFAE FATTH R — ENR”; B T2 MENAT T8 & Frif i) 254407, D TR & R W AR 5

o

34. [ % %] [D] adequate information
CARHTY 4075, T [ 2 “John Gottman Y N Al SE AP e e e+ 1y, 7
T John Gottman &£z )4 CfHI% 4 — B . Hr 8 —4). John Gottman, the marriage
expert,the marriage expert,explains that we quickly’thin slice”information reliably only
after we gound such snap reactions in "thick sliced”long-term study. #8465 £ 1t 1 5
PR, FRATIROH B R P45 JEL IR AT S 1 2 R S AR IR PR R e 2 PRI AT A DA B ) 9 R
Bl i et PRI S AT . Fod gound J2 @ -H base on W[ E #t, long-term study
K7t 5 D #%59 adequate information A BN . (1 A 3] [D] adequate
information(/& % {5 2 )R A IEM . 1% B3R —A)1f 22 When Dr,Gottman really wants to
assess whether a couple will stay together, he invites them to his island retreat for a much
longer eveluation,two days ,not two seconds. >4t {2 {8 48 Fo PP — Xt R T2 75 DLz gk
SRR, A EiE AT R & BT — AN A, 2RI M.
BN — A A B, B g ik e T
35. [% %] [C] optimistic
[t ] A, HR4E 35 8T reversing the high-speed trend &4 Ui J5— ),
It AR IH R AT Sl s A B A S0 e e — B Bm — B a5 Although technology might
change the way we react, it hasn’t changed our nature. We still have the imaginative
capacity to rise above temptation and reverse the high-speed trend. ¥ y: & AR RE
RNV B T7 2 AR E IR SCETRATRIAANE . AR §E T 25 7 IR B I A I ol
i FE TS .t ERAT TP LAE AR A FE R RS W (1), BRItk B 1E 5T uncertain(AN i &)
T 56 HER ;We still have the imaginative capacity... £ T {EE 4 TIATHIBE =G E 0.
I[C] optimistic(5k L) /& IE AR . A %I tolerant(Z 2 1) « D %7 doubtful(FR%E 1)1 JFE 3
AL, & T e AR BT
Text 4
36. [%4% 1 B men have the final say
[f##T] R8T corporate workplace SENL RIS —Bo B ALK AN T4, in
particular #—#:15 ! corporate workplace, B TAE A i e HAS 45, S Uil 2
= & B remain overwhelmingly male, #MLLEM AT S . Indeed #E— Bk, fhil
LR A R E R RS H 14% 086, Frbh, BIEDUERET H B BA B L. A
It women take the lead #1 D Tii senior management is family-friendly #f-5 i 3CAH &% ;C i
T3 2 overwhelm X /Na] Hy T4
37. [% 4] A areflection of gender balance
Uit ] MR8+, 2328 —Bg A, intended legislation &%t is now considering
legislation 1) [F] S e « 1) & BN B [ 50 AE 2 R 7R R A AE A W) 2 Fi ka2 i e fgilik
F60%”, KT N TARER R T . B IETIA reluctant £X155 5 BXf) Reding’s
reluctance HTFHLT0, A2 European union {3745, C %7 a response to
Reding’s call N 1EHfi, Reding 5 A& voluntary action, D t& THI, 1MEIEMSIIE
Z X gender balance < &, FrLL A TUEHH, W23 FE OB
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38. [% %] A get top business positions
[i#dT] EALZES 4 B, Reding Ui H /A EXK quotas, JEIH I T but, AihE 1EAIM
MAE but 25, Ml =3 quotas it F 1%, Bl getaction, JEIHiffE 52X get action
HIfER:. 1% /0 % ZAE a result seen in France and other coutries with legally binding
provisions on placing women in top business positions. a result & i [0 N & 1 [F 6715, i
—BHh e, AL A. B Tl see through the glass ceiling /&%t 53¢ break through the
glass ceiling FIEECAE X, J& T HRED, AR CEEASRF. C A D &miE T o ER.
39. [% %] D approval
[T ] AR n) () 2 /E & X4 Reding FIFEFF RIS . Reding 1) appeal -7 HILFEER 2
B, BIMRFAESE F ol 40% 0 otk, DASEELMERI 4T . 11 55 DY B — k3% Reding 1)
s BI“fih B A E XK quotas,{H /& quotas A G HfisEe 2 T/ER" B EEEE LB A H
THORM A, Ui AHEf# Reding, HOAS WA EI quotas, {HZBLARILLE
meritocratic ideal (Ff o B ELAR ) A BEAS, S0 RE ZE—Fhsmbl i FB,  Rlemil e B &l
o "Fr LA LB AR R BT A FE
40. [ %] C suitable public policies
[##E#HT] BT ) women entering top management become headlines &% %5 6 EX
% —#)1E when women do break through to the summit of the corporate power [t [7] X 4
5, become headlines J& X1 5 [ for example FT441) Sheryl Sandberg HIZE 6 FIMEHE . &%
MIESS 7 BTk 5 7 B i —Fh i vkl it , “If appropriate pubic choices were in place
to help all women, ...Sandberg would be no more newsworthy...”, XAN) 72 if BRI
), AR —FEL R, RIS —F oy, BEEWMEA AN AILEUR
KA BIPTE 2, Sandberg Wt A HREMME 17 BrLLIEIZE Z2 C, vk suitable
public policies”.
Part B
41. [% %] F Planning is everything
[T ] BV i A1k 2)“Impulsive spending isn’t an option, so plan your work’s menu
in advance...”, FRIEME SUE: MhETH AR —NFRERE, Brolieni i RIIR— RS,
FARF M B B AR S S S — NS . BRI R I T R S OCERR] so, TR SC X
A I B AT, BRI B A AR B HR ) SCEEETT R S AR N T il— A Excel A%,
It HAIX AN D I B A B 8 k& . AR S RO e T8 Ak 2 1 “plan”s
i AR T B %A [ “balance your diet”, #HZFEN F.
42. [% %] E Stick to what you need
[fihr ] Bk 58 —Aaid H A “them 81 55 — ) 1 {1 “supermarkets and their
anonymity”. 1% A)i I X — RIS —F), RIE T —DEERE L, RIMRASTE ZAE /NI
KR . S 5 = 1) 5 2 1B S48 H“if you plan properly, you'll know that you only
need... 350g of shin of beef... "RIWIRIREHRIFIK, IRk 235 2 JiE (RAE EEA T 4, LR
HRE 350 taf . VR X B EE#H 7 87X — B RTEZEA 48
SEA A, B AR T TR B SE ) AR PG R B R RE . DRI I E R IR T
43. [% %] G Waste not, want not
CARHT Y ARBL A28 Je iR B IR mT Be SR A wi ok 48 B R G IR IS 5, (LR IXIEAE”,
XA AR B R TR, (RS X R TR, DR BV I s S AE S T
AP R“Mine is filled with...”, L Mine %51 my freezer, @it fafhidE L —HA)iG.
= A EE AR PR AT R e DUORE IR 2R, SRR BARRRR T B IR O S
“eliminate wastage” 5i£1 G [ “waste not"#4 il [F] X & . BARZA)F HIL T planning,
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HRARERKEENBTRIRIDN TRAR N EYER TR M, GRS . frlikiil G
REIAIR D, ASRRER N IE A IE 0
44. [%% ] C Shopkeepers are your friends
it InZ B A A 9 IR, B SRR AT 2 5« 55 —A) but 4 2 542 2 it really
is a top tip”, REXE R —NFRHEN. A ELERIR it FrisfCI N g . AR R atE
S, ] J5 58 —A)$#2%“shop at butchers,...regularly, ..and be super friendly” . 2 /1 “be friendly”
Bk R PR AR T C 1 r)“are your friends™ % s 7] B . [FIEF, ARAE gL AR, 1X
A2 it BRI N 2 - B e — ) is i BAR R B IR 1 IR 2 B0 A4 I 25 BE B SR (R
4b: they will let you have for free (il ¥ Al 1#8 2= e 2k 45 4R), Rl IT C N IERIE DI
45. [% %] D Remember to treat yourself
[t Bz B AR IR 4T, B RUFE R4 2 )5 - 3 — ) but J5 23 “save your pennis
and once every few months treat yourself to a set lunch”, HEiL & LR ETEE, HA]
PABE LA AR B R Tz AR AR BE b Ao BiiE RN 1S B0 78 FH 2k il
B /MEH, &I D h BT “treat yourself”, J& T RIS H . KL D N IEAIEDL,
Section Il Translation
46. FPE
S
M Z 1) B3 FENAATILE — R, FKEESZZIRAE AL I IR SRR T, R R R AR
FRIPREM L. NS, Tt B &R
BMA R KIAT B Bl KR A2 . TR A LT o] DAL AT, s
AP HAAE T . B4 R, M A—F, ReREHHRE—5%. WANA
AR AICAZTE iE 0T, B gt bl N S Bt g o afac M I A LR IR 15 A e B ik
TGS A EMIB R E SN FIS R I 2 R e B B A I i 05 O AR B # DI I AE H o FRtit
WO URAEE SRR (BRY AZILITE L . X3S DA R 07 sUER TR i o
[ gt ]
1.1 can pick a date from the past 53 years and know instantly where | was, what
happened in the news and even the day of the week.
L] instantly: 3780, 5 _L;
[ >#7]) A)7 T4 | can pick a date...and know...; & %4>~ where...,what...and
even.... H)FHIEFIGETEH
[PEC] Mo 19 53 4R TR — K, FRAE S ZIFARR Y R S LEM T, SR F K
Afrr s, ERIBRZ L.
2.I've been able to do this, since | was four.
[ 73#7] f)7 T4 I've been able to do this, since 5| S} [ALRIE M f)
[P0 BANDEY, AR & X PEe
3. I never feel overwhelmed with the amount of information my brain absorbs.
[17]1 overwhelmed: /£, Ef, #%; absorb:H UL
[ /347 Y57 E T4 | never feel overwhelmed with. .., % % 5% £ 7 1 5 15 M &) my brain
absorbs {F 5 & & 1512 1fi information
[P FRMAS S BRI A S8 3 R T M AR 32
3.My mind seems to be able to cope and the information is stored away neatly.
[i77C ] cope:ab#E; store:f7-fif; neatly: B35 1), #EiEH)
[ 471 A7 ET N My mind seems to be...and the information is...
[PEC ] FRA ORI PT DAAR B AT, 8 A Fe A2 Aid T ki o
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4. When | think of a sad memory, | do what everybody does---try to put it to one side.
[i3°]) think of: % &, A8,
[ 53471 A)F FET4 | do what...what 51 R = 1H M A], #4755 try to put it to one side
Sof HaEAT R U0 BH ;when 51 S5 TERIR 8 A o
CFEC) B4 K iiss, MHAMAN—FE, RO ERKHEE 5.
5.1 don’t think it's harder for me just because my memory is clearer.
[V clear:i& i
[ /347 A7 ET4 | don't think its harder for me, because 5| 5 R ELIRIE WA, 1t 35
R EAJTENE .
(330 BAVDABAFACAZTE TEW, B ot H AN S A3 it 5 .

6.Powerful memory doesn’t make my emotions any more acute or vivid.

(iRl Y powerful: 35 K, AUJIKH); emotion: 1/ /&, 17544 ; acute: 858 i), BUHY; vivid:
HFH), TR

[ /471 A1 =T~ Powerful memory doesn’t make...

[P ) G T IR I A 06 BT 5 A )

7.1 can recall the day my grandfather died and the sadness | felt when we went to the

hospital the day before.

(A3 recall: 2, [FIAE

[/3#7] A7 ET-4 | can recall the day...and the sadness... 44 % 51 547 1) & 15 M )
my grandfather died 1 J& & & iE4&1 the day; [FIRE4E I 51 Sl 1 52 18 M A | felt 154
sadness(iE 1B M) e R F B ] DL IS );when 5] S5 [HPIRE M AJ X} the sadness | felt
BEATAE

U0 ) AHASE M R I S AR R 3R 22 BR e 7 BR At 1) 40 Lo AR A 0 3 P AE B

8. | also remember that the musical play Hair opened on Broadway on the same
day---they both just pop into my mind in the same way.

[i77C ] musical play: 3 5 J&l; Hair: (E&R) (1968 4 _FidE, x5 EHZ L5 KR
Hi7G, R15FEJ23); Broadway: 1 %L ; pop: 5k i H

[/3#7] A7 ET | also remember that....that 5] 55 iE MW A) = TK the musical
play Hair opened...;il#15 )5 they FERAT G N Z, RaR[FEl— R A TP A SR AN 7]
(A, R HA I T 21 R 2 10 1 AR A5 ) I A s B 5 5 A 2

(350 RAWILIEF U RIS R CBRY B2 XA CARFE )
FCER AN FL R G VAE o

Section IV Writing

47. NS

Dear my beloved classmates,

On the evening of January 4th, 2013, we will hold a charity sale for children who
need help at the school auditorium.

The kids come from remote areas where they can not be educated properly. Our
assistance may change their destinies. Many pop stars, such as Jay and Jackie Chan, will
attend the activity. The school master and most of the teachers of our school will also join
us.

| trust you will be disengaged and able to give the poor children a hand. Thank you
very much for your kindness.

Yours sincerely
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Li Ming

48. KIEXCHE

Emerging from the bar-chart above is a popular phenomenon that the proportion of
the students having par-time jobs has changed during the four years’ study. The
proportion increases slightly from the first year to the third year, however, the fourth year
has witnessed a fast increase, surging to 88.24%.

As they are about to enter into the society, more people think that concurrent post
after school benefits greater than disadvantage, cast aside making money to no comment.
The bar-chart above serves to remind us that qualifications are something essential if you
want to find a good job after you leave school, but on the other hand, college students can
get some working experience which is as valuable as their academic achievement.

Anyway, in my point of view, it is difficult to judge whether taking part time jobs is
good or bad. It depends on how you deal with the relationship between working and
learning. If you can balance it well, you are sure to get enough knowledge as well as
experience, so as to get ready for your future success.
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